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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

The factory (Unified Social Credit Code: was 91441900076717235P) was established on Aug 26, 2013 as shown in the
business license, it was located at Room 401, No. 103, Liansheng Road, Humen Town, Dongguan City, Guangdong Province,
China. The facility specialized in the manufacture of clothing. The main produce processes included cutting, sewing, ironing,
inspection and packing. According to factory management, peak season was not obvious.

There were 6 production buildings in the industrial zone, the audited factory used the 1st floor of Building 3# as office, used
the 4th floor of Building 6# as cutting workshop, and used the 5th floor of Building 2# as warehouse, sewing and ironing, etc.
workshops, other floors belong to other facilities.

There were a total of 49 employees with 26 male and 23 female. The youngest employee noted during this audit was 22 years
old. All the employees, including management staff and production workers were directly hired by the facility, no part time
workers or temporary workers were used.

According to the sampled payroll records, it was noted that all employees were paid at least CNY 1900 per month, which met
the local minimum wage CNY 1900 per month. All employees overtime worked on weekday and weekend was paid with 150%
and 200% of employees’ normal wage, which was compliance with legal requirement. No sampled employees overtime worked
on statutory holidays.

A closing meeting was held with the factory representatives and all of the findings were discussed. Mr. Dinghe Chen/ General
manager, Mr. Junzhi Zhang / Worker representative signed the onsite CAP and agreed to take corrective actions.

Announcement Type: Semi-Announced

Monitoring Date: Apr 6, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )
Auditor name: Atom Wu (APSCA member No. CSCA 21702054)
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Site Details

Site : Site 1
Site amfori ID : 156-033664-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Textiles, Apparel & Luxury Goods

Sub Industry : Apparel, Accessories & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

49 Workers
1900 Monthly
1900 Monthly
2543 Monthly
5 Workers

26 Workers
23 Workers
26 Workers
23 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
3 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
25 Workers
17 Workers
0 Workers
0 Workers
26 Workers
23 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
2 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respected this principle because the auditee did not know quite well about all the requirements
and some legal requirements, which resulted in the issues on overtime work and H&S management etc., and the auditee did not
identify the issues through internal audit or self-assessment.
WEHZA (7)) BAERBZEN,. BAT KT THRERKEDEMER, UBTFI EminEkEREeEEBES
EARBET ReEET B H iU AR AL I X LR,
1.4 The main auditee partially respect this principle because the factory did not recruit enough employees or organize its
workforce capacity to meet the expectations of the delivery production order or contracts, so employees’ monthly overtime hours
exceeded legal limit.
WEIZA I ETZRN, AAT2EREEBN R TEHTRIFNEFALRKARZNEFITRHESFANTH, UETF
RITRAMPLBYEENE,

PA 2: Workers Involvement and Protection

2.2 The main auditee did not respect this principle because the factory did not establish long-term goals to protect employees in
accordance with the BSCI code of conduct.

WEZARETFIZRY, BRI ZEREBSCHTHENZIRIF SR THKEAET.

PA 5: Fair Remuneration

5.5 The audited factory did not comply with this principle because it did not purchase social security for enough employees.
There were 49 employees in the factory. By checking the social security purchase records from Feb to Apr 2022, it was
confirmed that the factory only purchased all five kinds of social insurance for 14 (28.6%) employees. The factory provided
commercial insurance for the rest workers, valid from Mar 12, 2022 to Mar 11, 2023.
WEIZT RANSEREBNRTIWEMFREMAETZEN, T £HOAN, BEEF2022628 FAFMNHEREEZIERHA
MMIFQ%M(MB%)%EI%%%Mﬂ%ﬁMHTﬁ%E@EIM%%ﬂﬁ@,ﬁﬁ%%%ﬂ¢$?055%%¢3
R11R,

PA 6: Decent Working Hours

6.2 The audited factory did not respect this principle because the factory did not ensure that the overtime hours of employees
met the requirements of the regulations, it was confirmed by checking the attendance records from Mar 1, 2021 to the audit day
provided by the factory, the overtime hours of all sampled employees exceeded the 36 hours required by the regulations, the
maximum up to 85.5 hours, which was occurred in Oct 2021, including 34.5 hours on weekdays and 51 hours on weekends,
workers' maximum weekly working hours were 58.5 hours.
WHEZI REFZEN, RAI KRR IHMNRNERESEMER, BIEET R#EN2021FE35 1 EHZIHHN
ZECRMIA, FrEERT ANV EEE A ERII36/\BY, RAN8S.5/N\BY, HIE20214108, EhTEH34.5/)
B, BRSTNEY, 5THIRAEIEA58.5/)\8¢,

PA 7: Occupational Health and Safety

7.1 The audited factory partially respected this principle because the factory had established a health and safety policy,
designated a senior manager to be responsible for health and safety and collected health and safety regulations. However, due
to lack of effective inspection, the factory had NC in chemical management and mechanical safety, etc.
WHZI 28T ZERN, EAT B TREZSERK, BETEAEEARNTRRREHBRETRERZ2EM, B
EHRTRZEMNE, TUFREE, IWREHFHFEEFETNZ.
7.7 The audited factory did not respect this principle because one bucket of sewing machine oil without secondary container,
proper safety label or MSDS.
W RETFZRERN, RAT RBREMRLEE ZRER, KREKLAENITE, KKIEMSDS,
7.17 The audited factory did not respect this principle because confirmed by the on-site audit, all flat sewing machine in the
sewing workshop were not installed with finger protector.

WEZI RETZRN, ANBIIGEZEIN, T FEFEFMEHERTEIFES.
7.22 The audited factory partially respected this principle because there is no hand sanitizer or soap in the factory's toilet.

WEHZI 88 TZRN, FAT BEFRREEAFRILE.




PA 12: Protection of the Environment

12.3 The audited factory did not respect this principle because the factory did not registered the discharge of fixed pollution
sources.

WEHEZI RETZRY, RAL JETEESREANSEIC.
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